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fit to fight 
507th ARW Mission: Man, train, equip, and sustain an Expeditionary Reserve Force in support of OoO peacetime and wartime laskings. 

513th ACG Mission: Citizen-airmen extending America's Global Power operating the world's best airborne battle management, warning and control platform. 



507th ARW 
Commander's Column 

By Col. Dean Despinoy 

Injured? Let us know! 
It is very important for all members of the 507'" to under

st_and their responsibilities if you are injun.>d or if you are a super• 
v1sorofthe injured person. 

Don ' t assume your injury is minor or doesn' t maner. For 
your protection. please report all injuries. 

After immediate care is given to the injured party and the 
person is tmnsported to medical help. as appropriate, the next 
step is lo cul I the Command Post. 

The Command Post will call the senior commanders so 
we are all aware of the situation. ll1en. once the injured per
son has been treated and released. that person must contact 
the Military Personnel Flight. The MPF has a check li st that 
will he lp the injured party answer needed questions to ensure 
proper coverage of any medical expenses. In most cases, a 
Line of Duty (LOO) wi ll be started. It wi ll ei ther bean ad min
istrative LOO or an informal LOO, depending on the situa
tion. If the person's injuries are such that they are required 10 
stay in the hospi tal , the supervisor should go to the MPF to 
sta rt this process. 

It is very important to start a Line of Duty within hours of 
the inju ry. The MPF checklist wi ll make the process as easy 
as possible. This checklist wi ll ensure that the proper forms 
are filled out and that you are kept in the proper status, de
pending on the si tuation. We have had some cases in the past 
where a person is injured and doesn't even tell their supervi
sor. They come to the wing weeks or mo111hs later. after they 
have gone 10 thei r doctor back home and are looking for pay
ment of the doctor bi lls. It makes it very difficu lt to help the 

CHAPLAIN'S CORNER 
By Chaplain (Lt. Col.) James R. Bradfield 

The Good Fight 
There was a man who found it necessary 10 take a stand for 

his convictions. It cost him dearly. History tells us that, because 
he was unwi lling 10 surrender to social pressure, he either was 
unable to marry and have a fami ly or lost them as a resu lt of his 
dedication. He had many talents, was well educated, and very 
succesl>ful in his career. But that did not make a difference. His 
blood wa\ spilled more than once. He was 1mpnsoned under 

person when this situation occurs. 

People are al so cove red for injury when they are trav. 
ding to duty or return mg home after duty Ao •iin ti -

"f · o' , le Wi ng 
can't help you 1 ':e are not told you were hurt . In thi s 
c~se. seek the requ1re_d hel~ a~d then at the first opponu
nuy contact the MPF. If 1l ts after normal du ty hours 
contact the 507'h 24-hour Command Pos t at 734-764 J. ' 

If you are injured while performi ng duty at another base, 
please let_the wmg know as soonas possible. This is impor
tant even 1fyou are seen by an active duty doctor at yourdut 
location. An LOO needs to be done so if you have any pro: 
lems after you return to the 507'h or require follow on medical 
care. you are covered. 

Since bases no longer have an Air Force Clinic that can 
treat an emergency, in almost al l cases, you wi ll be taken 10 a 
hospital off base. (This is not because you are a reservist. the 
active duty is taken to an off base hospital as well). This means 
that TR ICARE will be in volved from the beginning. If you 
notify the MPF right away, they wi ll work through our medi
cal personnel to help process the TRICARE bills. By quickly 
processing the bi ll s you should not get in the situation of the 
off base hospital coming 10 you personall y for payment of the 
hospital expenses. · 

Finally. if you are injured 10 a point where you are unable 
10 perform your civilian job, then the LOO is used 10 get you 
the benefits you deserve u111il you can return 10 work. 

So in review, if you are injured on or off base, coming 10 or 
from duty, or while TOY: 

I. Call the 507th Command Post (Supervisors perform thi s 
step if the member can not) 

2. Contact MPF al the first opportunity. (Supervisors per-
form thi s step if the member can 1101) 

3. Come 10 MPF to receive an LOD check list 
4. Fo llow all 1he steps on the check I isl 
5. Get beuer 
6. Receive the money and benefit s you deserve 

circumstances like that of a POW. He even1ually paid the ult i
mate price. He was willing 10 sacrifice all 10 do the righ1 thing. 
Today the Christian Church call s him Saini Paul. 

There are members of our unit who ha ve suffered finan
cially and some have even lost their families. All of thi s was 
because they were wil ling 10 wear the uniform of our nation. 
They swore an oath, 1101 knowing at that time how high the 
cost wou ld be or to what ex treme places they migh t dep loy. 

While we all put our li ves back 1oge1her 10 what ever de
gree we can, let us recall the words of Paul. He said, "I ha ve 
fo ught the good fight, I have finished the course, I ha ve kepi 
the faith ." My fe llow unit members, you ha ve done the ri ght 
thing. Thank you. God bless you! 
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0 supp Ort s w A red e p IO y men ts By Staff Sgt. Scott T. Sturkol terns. palletizing the litters and many ae_ro'.'iedi~;:::~:,~::~:i;;;~~:~~;t:~; 

by Cynthia Bauer . 319th Air Refueling Wing othe r things to make the tanker capable mrssrons . . mla;d 
Air Mobility Command ~~nt;ol Cen'.~raredomgeverything possible to notify them of Public Affairs of su pporting thi s mi ssion ." are.~;~ st:Jwe do~ miss io n. we prnposi -

Public Aff . t le c ianges. Colonel Ackerson sa id. GRAND FORKS AF B. S.D. - Major Brumskill sa id his first aero- . en . . I . crew a nd a KC-
s airs Passenoer · b · · f d · h k tr on 10 Andrews w rl 1 '1 

C OTT A IR FORCE BASE. Ill. (AFPN)-Air M bT '.. ". s_ are emg }fl orme through thei r local trans- When the KC- 135 was designed fo r its medical evacuation mission wll a tan ·e r S ratotanker and that 's w h.:re it a ll 
Command offic ia ls have temporari ly cance lled sever.ii ~a:r;~ :k:~t:~~ m,;nagemen_t o llices, he sa_,d . TACC officials have ro le as an ai r refu e ling aircraft in the had two patients on board who we re hit I ~~~ . .1 Majo r Brumskill said . "From 
E~p ress mi_ss io~s be twee n the United States and E'urope to mande~e m~ ,tal)•_sen •'.c~s transpo~atron representati ves. com- 1950s. designers probably did not take with a rocket-prope lled gre nade in Iraq . :nd;.;ws we upl oad what 's ca lled a PSP. 
use those a rrcralt lo fill requi reme11ts ror tl1e . S I an transponauon officers to contact passengers who ·,ntocons·1de~a1 ·10n the plane would some- "They had seve re burns: · he said . . t pport p·1lkt What they a re 

• 1' massive out 1- may be on I, , 1 d . . . " 1 · h O rs 111 o r pam:n su ' · 
west Asta rota ti on of forces . AMC is support ing the move- fo ll owed ea'.e en rout~. n a d111on, TACC oflic rals have day become an aeromedical evacuation "There were also o11ers wll van t . - is two palle ts that we put on a ro ller sys-
me nt of 250,000 troo ps in 60 days. a fea t mil i~ary leaders senoers i::ik:d11lo11ea1hch of~ the dlrannsphona11on ~flices with pas- plat form. juries who were being moved. Most o f tem to configure the jct fo r ae ro rned1 ca l 
have called "hi storic." " 1 e_ a ,ecte ,g ls to make sure they were The decision to retire the C-9 Night- the fo lks we were picking up we re from . . t'on In other words the pa lle ts a rc 

P . aware o f the cancell ati ons and were rebo k. 1 1 1 down range in the AOR from places li ke evncu,t 1 · . · 
at not Express is the commercial charte r ai r service fo r AMC ·. I . d o mg I ie trave ers. inga le. the Air Force's aeromedica evacu- - confioured to suppo rt several patients Ill 
· b ae n a port squa ron commanders attheAtlantaa d f h · f ears Afohanistan andl raq . e f 1 · ft It 's 

se rv1ce111e111 ers and their fa mili es traveling on official orders BWl oat . . . d I . . n at ion plane o c orce or many y ' "..When you see people like that and litters a long both sides o 11c :urcm . . 
to o r fro I · • - · " eways an at tie passenger tenrnnals at Rhem-Main forced yet another dec ision. What will ~ ·· 

m ove rseas ocauons. W11h the approva l o f the AMC Mildenhall and Aviano are I . . " d . d · • know you are doi ng a miss ion that is go- a pre11y unique set-up. . . 
command · · d eanmg ,orwar an are prepared to replace the C-9 for those miss ions? The - d M · Brumsk1ll smd 

er. seven m1 ss1ons an return ni ghts ha ve been can- help any passenoer who d . . . b k. . ·,ng to he lp the m. it 's a great fee ling: ·_ he From An rews. l llJOr . . 
II d b F b 8 - " nee s assis tance Ill oo mg nights answer came in many forms, 10 include _ - • b . rdino a nd 

ce e e t wee n e . and 24 that were schedu led to depart "We're rebook·1no . . h ·1 · . : · sa·,d . "It's great beca Lrse we are helpmg the tanker goes on its run. o<1 " . o passengers on ot ermr llaryair servrce h KC 1"5 t k. on a portion ofthose _ - - · I · · 
A tl anta and Bah 1more-Washin g1on Inte rna tional Airports fo r if available or o . I . . h G . ' I e - J a mg •omeone who needs our he lp.' ' moving patients at van ous oca11 ons. 
RI . , ,1 . . - , n commercra a1rusmg I e eneral Services missions. o - • 1 . . .1. bili zcd 

ie rn-,v urn A ir ~ase. Gennany; Royal Air Force Mildenhall , Administration City Pair Program," Colonel Ackerson said . "When the C-9, as an airframe and a By last summer. a ir mobilit y ex perts "The pai_,ents a re a w<1ys _s " 
Eng land ; and Av rano AB. It aly. Colonel Ackerson ad vises those who have tickets fo r Pa- program, went away. the need fo r air and engineers had figured out a conli gu- and 1hey quite o ft~n. a_re com, '.ig 

0
~

11 
of 

Marc h w rll bnng the cancellation o f an add it ional live Pa- triot Express niohts to and from Europe to check with the evac didn"t ," said Maj . Eric Brumskill. ration and had inte rim guidance es tab- the area of respons1b1lt1y s_11 c h <IS lr,1q o r 
tri o t Express miss ions March I through March 1--1 from At- transportation ag~ncy who ori ginally booked the ticket to fin d 9 12th Air Refuel ing Squadron directorof lished. Afghanis tan.'' th_e n:1aj or said. """.hat you 
la nta and BWI to Rhein-Main , M ildenhall and Aviano, and out if the ni ght has been cancelled. h In the , ·,r Mob"ility Command guid- see on these m1ss1ons is amazmg a_ nd 

- operations. ··so what ended up appen- ,..,. _ 
re tu rn, sa id Col. Jeffrey Ackerson, AM C's deputy director of "We are moving America's warriors, and they deserve ev- ino is downra noe in the areas where ance. it says the KC-135 is not an o pti- makes yo11 g lad you are II pa rt o f h.:lping 
logis tics . The new cance ll ati ons affec t 642 passengers and 57 ery consideration," Colonel Ackerson said. "We wi ll conti nue tr~ ps are depl;'yed. instead of a C-9. mal platforni forueromedica l operations. someone:· 
pets. to press hard to do everything we can 10 catch passengers they were using strategic airli[t such as a However. with current operations tempo. Capt. Cheri Gavan. a KC- I 3S R co-

"We understand the impact of these cancellations on our early and reduce some of the inconvenience these cancella- C-17. C-5, C- 14 1. and the C-130 to the KC- 135 is one of few platfornis avai l- pilot from the 906thAir Re fueling Squad-
Patriot Express customers. and AMC and the Tanker A irlift tions will cause." (Courtesy o f AMC News Service) move people forwa rd out of the area. able for use. ron. did her first aeromedical evacuati on 

Deployed airmen getting A"FM access 
by Capt. Kelley Thibodeau pay advance 10 get cash. Pay advances are restricted to 

379th Air Expeditionary Wing Public Affairs $ I 00 and may affect a person's base pay for several months 

SOUTHWEST AS IA - An officer deployed 10 a for- aft er the advance. 
ward location he re has developed a template for an auto- Major Minkin and the 379th ECPTS cashiers said they 
mated te ll e r mac hine agreement tha t will place ATMs at se- ex pect a significan t drop in check-cashing needs once the 

tec ted locati ons in the region. The first twoATMs are due to ATM machines are insta lled and running. 
be insta lled in mid-February. "The initiative gives us an oppOl1u nity to look at the 

" M aj or [Scon] Lenney created the first operating agree- mannin ° of the cashiers in the comptroller squadron and see 
· " ·d ,·fsome

0

pos1·1,·o ,1s· can be reduced , a llowing more people to ment for the U.S . Air Force for thi s type of initiau ve, sar 
Mai. Steve Minkin, 379th Expeditionary Comptrol ler Squad- be at home stati on," Major Minkin said . 

, The ATM aoreement was approved for implementation 
ron commander. 0 d · 1 

I ' by the Central Command Air Forces compt_ro ll er an JUC ge The operating agreement will be used as the temp ate ,o r 
· ·d advocate, Central Command comptroller, Arr Combat Com-

future initia ti ves of thi s nature, Major Min km sat . 
Currently, mos t people deployed to Southwest Asia cash mand comptroller. representati ves of the U.S. State Depan-

If men! and the secretary o f the Air Force's comptro ller bank-checks for U.S. dollars o r a host nation's currency. some-
one deploys wit hou t checks, he or she may have to use a ing liaison o ffi ce. (AFPN) 
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They main ly used C- 130s int rat heater 10 '·Crew resource 'managemen t be- mission in Septembe r 2003 . She said it 
pick them up 0 111 of the hot spots." tween aeromed ical evacuation crews and was quite a learnin g ex pe rience. 

Major Brumskill , a KC- 135 R pi lot fro nt-end crews is paramount to the sue- " It was a preny hard mission," Cap-
who is also a fomierC-9 pilot, said where cess of this challeng ing mission:· the ta in Gavan said. "Since these types o f 
the tanker comes in. panicularly down- AMC guidance states. "Crew resource tanker misss ions were s till in the earl y 
range, is thm it's the fastest of a ll the management is c ritical as many of the stages. we were s till working o ut a lo t of 
large aircrnft. tanker crews ha ve never conducted an things. Overall though. it was g reat to do 

"We obviously have the most range aero medical evacuation mission be fore these missions and go to all those diffe r
b~cause we carry gas ourselves so they and aeromedica l evacuation c rew man- ent airfie lds we normall y don't go 10." 
ligured, let's use tankers when they are agers are new 10 tanker ope rations." Gavan said because these a re humani-
not doi ng air refue ling missions," Major Major Brumskill said even though the ta rian miss ions ins tead o f refue ling mis-
Brumskill said. tanker is not ideal for aeromedical evacu- sions, they provide aircrew members with 

The major said much of the same ation missions. the people in the tanker a whole new perspective. 
thinking applies to tanker use for aero- world have made it happen. "On these missions, the results of 
med ica l evacuation missions stateside. " In this case we have adapted and what you ha ve lo do ure mo re appa re nt 

"Because the C-9 is gone, C- 14 1s, overcome," Major Brumsk ill sa id . "Al- and hit ho me a bit mo re," the captain 
C- l 30s and tankers do the ir 0°ener1·c C-9 111os1 all of the tanker L1n ·11 · ·n ti A" "d "I s , 1e rr s_ai . t can put everything into perspec-
runs now," Major Brumskill said. "As Force a re now tapped to ny spec ific li ve when you bring someone home to 
this whole thing has evo lved. we had to aeromedical evacuation nights." their family or to someplace tha t is ooino 
come up with procedures, specific sys- The major, who has nown on two to he lp the m to get belier." (AMCNS)" 
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Wing names outstanding annual winners 

Yearly wi nners for the 507~ Air Re- as a solid and proven officer. she was 
fueli'.ig Wing are Capt. Karen M . selected among eligible 507th ARW 
B_askm. Company Grade Officer: Se- company grade o fficers to a1te nd 
nior Master Sgt. Karen Perkins. First Squadron Officer School in residence. 
Sergea nt ; Master Sgt. David C. Bas~in represented the Air Force 
Henke. Senior NCO: Tech. Sgl. Reserve Command on the Air Force 
Patrick Mitc hell. NCO: and Senior Association Company Grade Office 
Airman Jus tin Hunte r. Airman. Council. is active in the Reserve Of-

JiiV1 
~ .~. ;-1-:~ .,._ 

Capt. Karen Baskin 

Capt. Karen Baskin is Chief, En
g ineering Section. for the 507th Civil 
Engineer Squadron. 

Bas kin was activated March 2003 
in support o f Operations ENDUR ING 
FREEDOM and IRAQI FREEDOM 
and assigned primarily to serve a.s t!X

ecu1ive o ffice r 10 the 507th Air Refu 
e ling Wing Operations Group. 

Baskin championed the 507th Civi l 
Engineer Squadron enli,1ed training. 
reducing time required for proficiency. 
She was handpicked by the Wing com
mander to develop the first-ever New
comers Flight for new airmen, and was 
c harged with maintaining a rigoro us 
pace for basic trainin g graduates 

awaiting technical school. 
Based o n her proven track record 
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Senior Master Sgt. Karen Perkins 

ficers Association. serves as treasurer 
and is on the board of directors for the 
Oklahoma Pilots Association. She is 
active ly involved in the Oklahoma City 
Animal Shelter's Foster Care Program 
for abandoned animals. 

Senior Ma s ter Sg t. Karen 
Perkins is first sergeant for the 507th 
Maintenance Ope ration Flight. 

"h's an honor just 10 be nominated 
for this award," ,ays Perkins. "h ' s 
hard 10 fathom being recognized for 
doi ng a job I love. The best part of my 
job is writing award and recognition 

packages for 01hers. I'm blessed by 
be ing surrou nded with great people 
who make my job ea,icr." 

Perkin, volunteered 10 deploy in 

"r u JI 1E 

support of Operations IRAQ I FREE
DOM and ENDUR ING FREEDOM 
serving ns firs t sergeant for 220 ac: 
1ivc duty/Reserve members assigned. 
She re ported directly 10 the Group 
commander while supporting four sub
ordinate squadrons as first sergeant. 
She worked c losely wi th live differ
ent assigned commanders to ensure 
equitable d iscipline and recognition or 
a ll personne l assigned. 

During the deployme nt, Perkins or
ganized and maintained accountability 
to ny American flags downrange, with 
plans 10 use the m 10 reward deservino 
members there by increasing moral; 
and patriotism in the uniL. 

Perkins is constamly working on 
self-improvement and continuing edu
ca ti on. She has a bachelor's and 
associate's degree from Embry Riddle 
Aeronautical Un i versi1 y and two 
CCAF degrees. and now udd in g 
master's degree credits in Administra
tive Leadershi p at Oklahoma Uni ver
s ity. She is an assistant coach for the 
Tinker AFB Women's Sor1ball Team 
and sponsor and manager of an adult 
co-ed softball team. II was rormed 10 
support local youth baseball and girls' 
softball associations with money raised 
10 buy new uniforms and ,1llow par
ticipation for the underpri viledged. 

In her spare time, Pe rkins enjoys 
golfing and spending time wi th her hus
band. two dogs, a cut and a horse. 

Master Sgt. David llcnkc is an 
aircraft maintenance spec ia list as
signed to 1hc 5071h Combat Logis1ics 
Support Squadron. 

"Sergeant Henke is an absolute IOP 
performer in every respect of his job 
as the B- 1 Team Chief," says Maj . 
Donald E. Harlan , 507'" CLSS com
mander. He supervises n 14-person 
team consistin n of li ve different skill 
qualifica;i~ns :i1h knowledge or the 

,I MARCH2004 

Master Sgt. David C. Henke 

B- 1 Bomber Weapons Systems and 
addi1ional knowledge of Aircraft Bau le 
Dnmage Repair. 

Henke performs at least two addi
tional mnndays each month to prepare 
for UTA training and annual tour train
ing for his tetim members. He rrc
quently performs advance party and 
site surveys for his team to ensure 
cohesion and interaction with either 
active duty, Reserve or Air National 
Guard forces. when his team goes on 
annual tours. 

Henke is a highly skilled technician 

1;1:t❖@lut•m 

Tech. Sgt. Patrick Mitchell 

hausted. I find something that makes 
me happy and return the next UTA 
with an open mind (a lot can change 
in a month)." 

Henke is active in the \Ving and 
Squadron Top 3 programs and the Air 
Force Sergeant's Association. He also 
is heavi ly involved in community ac
tiviti..:s and local school programs. ·· t 
spt!nd most of my spare time wi1h my 
boys and their youth organizations. I 've 
been married for almost 25 years now 
and still love it," concluded Henke. 

who holds 1woAFSCs; he is rully quali- Tech. Sgt. Patrick Mitchell. su
ricd as a 7-lcvcl uircrart maimenance pcrvisor fo r eh!ctronic computer 

specialist nnd a fighter crew chief with switching and crypto. is assigned to the 
four years activt! duty and 20 years 507'11 Communications Flight. 
as a rl!scrvist in the Air Force and two ··Sergeant Mitchell voluntt..-'t!n..."ci for mo-
years civilian in fuels. bilization to suppon Opl!ration Enduring 

Henke is cnrollct..l in the Commu- Fret::t..lom and wi.t-; activated at the home 
nity College or the Air Force, working station," said Capt. Monte Buchanan. 507111 
toward an Associatc's Dt!grc:e in Ap- CFcomm~mder."l-lt!builtaM1JX=riOrn...--cord 
plicd Scicncc: in Aircraft Maintenance oraccomplishn1C11L>itha1 mm.lcsub:-.1an1ial 
Tccl1nology. contributions.·· 

"I think it's very cool I was selected; .. , was surprbccJ that I won."' said 
I don' I fee I I' m I he bes t by any Mitchell. " I' 111 especially happy that the 
means," said 1-lenke. '' I treat my sub- award brings much deserved recogni-

~ 1 
administered u highly effective and 
successful night ancillary training pro
gram. H~ initiated lrJining opportuni
tit:~ for junior airmen in the ,quudron 
that e,pcdilcd ,~ill-le-el upgrade. 

Graduating Cum L,wc/e in a few 
months with a degree in Aviation ~lan
agcment rrom Sou1heu,1crn O~lahoma 
Stale University is a priority for 
Mitchell. " My hobbies over the past 
couple o f yeurs have been colkge and 
more college.'' said Mitchell. "I"ve 
been hilling way 100 few golf balls and 
catching way 100 fc" fish. Hopdull) 
I can rcmt!dy this unfortunate condi
tion once spring hits:· 

A high caliber superior p\!rformcr 
who leads by example. inspire, motiva
tion. and ;1chicvi.:s results. b how Cap
tain Buchanan describ.:, ~litchell. ''The 
only way to motivate anyone. in my opin
ion. b to pr.1cticc what you preach.'' said 
Mitchell. " If you con,i, 1en1ly a11emp1 to 
perform your best. o thers around you 
tend 10 follow suit. Fill out the 1206 and 
nominate your people. There arc prob
ably six dozen NCO, in the wing who 
dt:serve this a lot more 1lian me. lt's a 
1imc-con:-.uming process. but it's worth 

it." He was awarded the 507'" CF "GQ 
Award'" in April for ou1,1anding dres, 
and appearance. Mitchell implemented 
a physical conditioning program in May 
10 improve quality o f life and readiness. 
He wa-; commended by his first sergeant 
for promoting health and fitness and in-
creasing active participation. 

Mitche ll comple ted -1.5 years active 
duty and has been an ncti vc rc:-.l!rvist 
with the 507'" ror 2 .5 years. He ha, had 
a busy and rewarding year. Mitc he ll 
grnduate<l from scvcn- levc.l school in 
July and was promoted in Septe mber. 

In his , pare time, Mitc he ll is ac tive 
in church activi ties and sponsoring or 
coaching youth involvement prog rams. 

ordinates like my friends and they tion for the '07•c · · Fl' I .. s , ommu111ca11ons 1g 11. enior Airman Justin Hunter, u 
seem lo treal me the same. I v.iork Mitch II t bl' h •' e es a 1s eu an outstanding lire team member with the 507"' Sec,i-
each day as it comes. tr I 20 home working I 1· 1 · · h ..... re a ions 11p wtl pc.!as at the rity Forct:s Squadron, is the 507111 Air-
mad, tired, or j ust emotionally ex- base communications squadron and man of the Yt:ar. 
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513th ACG 

Commander's Column 

By Col. James Kerr 

U $erve A Family 
It has been si x months since we all demobili zed and re

turned lo our c i viliun li ves . I' ve hoped thut the transition back 
hus been easy for ull of you. but I know that some thinos are 
ne~er e~sy. I keep my fi ngers crossed that all of you will re
main w ith the Uni ted States Ai r Force. but I know that you 
serve a family as well. For those of you who feel li ke a diffi
cu lt c_hoice luys ahead, take bean- the military will stand by 
you, Just us you huve stood by it. 

The princip les o f today 's military are centered on the ide
als ou_r soc iety is bused upon. To maintain integrity when in
teract ing w ith others. To be the best- to exce l-at whatever 
we choose to accomplish in life. To be willing 10 care so much 
about o thers that our individual ambitions fade away. The mili
tury, in turn, understands that the experiences you have in the 
military wi ll be the bedrock of your family 's future. If you 
have no fami ly now, you will someday und the children whose 
smiles you' ve never fe lt can take pride in the strength of your 
character. That is the idea l we are all bound to and is u wonhy 

dream. 
But reality is less kind sometimes. Our li ves as reservists 

are li ke railroad tracks, with one rail for the military and the 
other for our civ ilian li ves. They have to remain equidistant 
and para llel at all times or ourtrain of though t derails. During 
our two years of mobilization. you added many miles to the 
military side but, for some, Ihe ci vilian side fell behind. After 
two years away from home and missing those precious mo-

men ts and that career you were excelling in, some of you fee l 
like you·ve been robbed. Yes, something has been missing, 
but any carpenter can tell you that a house that burns in fire 
can be rebu ilt . 

For those who feel like they've lost the center around which 
their life turns, the mi litary has a Famil y Advocacy Office that 
can help you rebuild your home. Their marriage counseling 
program is a modern approach to breaking down the wa lls of 
unfamiliarity and pathos, but they also offer other outreach 
activities, covering a broad scope from a new parent support 
program to co-parenting through divorce to how to give your 
baby a massage. The point is that you don' t have to go it alone 
and you don' t have to fee l like the military cuts the cord wi th 
you when you' re demobili zed. 

A man named Robert Frost once wrote: 
· "I shall be re/ling rhis wirh a sigh 
Somewhere ages and ages hence: 
Two roads diverged in a yellow ivood. and I • 
I rook rhe road less /raveled by 
And that has 111ade all the diffe rence. "' 

The United States A ir Force is there 10 bridge Ihm differ
ence. It is a terrible thing to lose those precious moments, but 
it is far worse 10 lose your sense of self. And wiIhouI a level 
head and a cohesi ve hean, your mission in life wi ll suffer. The 
miliiary is nol your life, but ii is where you live Ioday. Bui as 
much as the United Stales Air Force needs you, we under
siand IhaI U Serve A Family as we ll. If you need help wiIh 
relational problems, grief and loss or have quesIions on child 
development and discipline, I encourage you 10 co111ncI Ihe 
Fami ly Advocacy Office al 734-4390. Their hours are 7:30 
a.m. 10 4:00 p.m., M onday 1hrough Friday. Signs are posIed 
throughout Ihe base clinic to guide members to their offi ce, 
locaied near Ihe dental clinic. 

Camera phones pose risk to security 
Addi1ional ly, civilian employees could 

face federal charges and 111ili1ary members 
could face federa l charges a nd Uni form 
Code of MiliIary JusIice ac1ions. 

by Master Sgt. Darrell Lewis 
Oklahoma City Air Logistics 

Center Public Affairs 
TINKER AIR FORCE BASE, 

Okla. (AFPN) - Carryi ng Ihe laIest 
"'have-to-have" electronic gadget may 
mean big trouble for Ihe person who brings 
i t into unauthorized local ions. 

Officials from the National SecuriIy 
Agency said in an advisory that new cel
lular phones w ith integral digital cameras 
pose an unacceptable securily risk 10 
homeland security. TI1is Iype of phone is 
not authorized for use or possession within 
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any A ir Force faciliIy processing classified 

infonnation. 
'"It takes just a Jiu le common sense 10 

realize that if you have a ce ll phone wilh a 
camera, you shou ld leave i1 home if you 
work in a classified area." said Tech. Sg1. 
Shon Kloepping, 72nd Securi ty Forces 
Squadron noncommissioned officer in 
charge of physical security. 

If someone in a restricted area has one 
of Ihe phones wilh a camera capabi liIy and 
a security forces Iroop discovers ii, he or 
she wou ld be forced 1oconfiscaIe Ihecam
era for review of unlawful images, Ser
geanl Kloepping said. 

Bui iI is 1101 jusI a good idea 10 Ii mil 
thei r use in "secure rooms" where c lassi
fied informal ion is being processed, said 
PeIer Bryan! , A ir Force Maleriel Com
mand securi1y forces direclOnlle informa

tion security chief. 
"'You shouldn'I have Ihese phones any

where when you're dealing wiIh sensi Ii ve 
or proprieIary infom1ation," he said. (Cour
tesy of AFMC News Service) 

MARCH2004 

FREE COLLEGE TESTING 
Air Force Reserve members. spouses and civi li an cmployee_s may Jake DANTES _ 
Subject swndnrdizcd Tests (DSSTs) or College-Levd Examinalmns Program (CLEP) 
or ExcclsiorCollcgc Examinations (ECE) FREE! (M1hlary Only for Excclsmr~xaJnrna
tions). These examinations tes t collcgc-l~vcl knowledge you may have gained 
through your job. reading. Lravcl, o r hohh1es. You musl tcsl at your Res~rve 
DANTES approved IcsI center. Tesling al anoIher DANTES Jesl center wi ll~ on a 

case-by-case basis. The third Tuesday of each monlh al 0800 has hcen s~I aside for 
tcs tin o You musl call us four weeks pnor to test dale to ensure we w ill h,1vc your 
lest. f~ r more information contact Ci\'ISgt. Epps in the i\·IPF' Education &Tr.iining 

Office at 73-t-7075. 
----------------------·------

PROFESSIONAL CERTIFICATION 
Become a certified professional in a field_ related to y~ur military tr~ining. DANTES 
and AFRC f undcd certificati on examinations arc ~~a1l:1hle fo r certain career field~. Go 

10 
http:!/www.dantcs.doded.mil and click on ccrt 1t1cat1on ~r~gr~1111s. NIOS 111a~ch1ng 

and USAF Malrix which idcnlifics 1hec ligihlcA_FSCs. ccruhcnllon exams ava1lnbc 
and internet addresses fo r more info. If you di.:s 1rc to take an exam, contact CJ\,fSgt. 

Epps in the MPF Education &Training Office at 734-7075. 

TUITION ASSISTANCE 
Reserve members arc eligible to apply fo r TA for Distance Learning and ln•Rcsidcm:c 

courses to further thei r education up to a Master's Degree. 
The basic enrollment requirements arc that.. you mus t: 
Be a panicipating member in good stnnding (no UIF. Article 15. etc.). 
Retainability: Officers - two years: Enlisted - ETS arter course completion. 
Enrollment form must show course numbcr/tith:!. credit hours and cost of tuition. 

Complete TA forms in our office PRIOR to class start dute. 
HQ AF"RC will approve/disapprove based on fonding. 
Payment occurs a fter sa tisfoctory course comple ti on. TA rcimhurscmcn l amou nts 
are sci al 75 p.:rcen l ($3500) per FY (Maslcrs) or 100 p.:rcenl ($4500) per FY (Bach
elors). For more in fom1ution contact CMSgL Epps in the MPF Education & 
Training Office ut 73-t-7075. 

COMMUNITY COLLEGE OF THE AIR FORCE 
You may go on li ne and registe r for your own Air Force Virtual Education Center ac• 
count and get access to services like unlinc CCAF Transc ript Rcqul!s t o r a Degrcl! 
Progress Report. The address is https://afvcc. langley.af. mil/afvcc. C lick on s ign me up 
to register. Ont.:e reg istered. you can rcquesl an officia l CCAF Transcript to be sent to 
any college or employer. You can a lso view the status or your CCAF degree progres• 

sion. The "Web PR" shows a detailed " Progress Report" on your current i.: nrollment. 

. FAMIIYCARE 
II you need Jo be on Fami ly Care Plan. noIify your Firsl Scroean l ASAP- IAW AFI 
:\6-2908. Si ngle parents anc.1 dual military couples with c hild~n must have a Family 
Care Plan cumplcteU wi thin 90 days o r in•processi ng o r fam il y s tatus change. 

VIRTIJALMPF 
1. Addn:ss C hanges· You no longer have to go to 4 different scrccns/an:as to 
update your address !!! 
2- Point Summary's· Point Su mrnary's can also he viewed and printed . 
J. ,Record Re,vipw RIPS· You will now be notified via e-mai l. on your birthday. to 
logon to vMPF to review your RIP. 
4· Awa~ds ·ind decorations· You can also gel a pkturc di splay o f your awards and 
dccornt1ons. 

HOT TOPICS: 
CDC Testing is accomplished at 0750 

on Sundays of the (main) UTA. You do not 
have to schedule it, just be there NLT 
0750 at Bldg 460 (the active duty HQ}, 
Room 215. You need to enter through the 
MPF main door ( in the back near the 
ramps), tum right and take the stairs. If 
you cannot make it, our Education office 
also tesls on Wednesdays at 0800 and 
1300. You DO need to schedule lhis one 
24 hours in advance. Important note: If 
you are retaking a test, make sure you 
bring the Commande(s evaluation/ 
authorization letter with you or you will not 
be allowed to test. 
If you are taking computer-based 
tests , call DPMT at 734-7075 at 
least two days prior to the UTA. 
Computer-based tests are also 
given Tues at 0730, Wed at 0800 & 
1300, and Thurs at 1530. Call for 
appointment. 

EDUCATION REMINDER: 
This is just to remind everyone who 
wishes to update lheir Education 
Records, officer and enlisted , that we 
need OFFICIAL Transcripts to send o r 
accomplish any updates. This means 
that it CANNOT say "ISSUED TO 
STUDENT." You may have the college/ 
university send it, we can request It , or 
you may bring it in as long as it is in a 
sealed envelope with a SEAL on the flap 
AND it does not say "ISSUED TO 
STUDENT." 

Pass and ID Hours of Operation: 
1200-1600 on Saturdays of the UTA. 
IEUOPENFROM 12tMl-1500ONSATUR

DAYOFTHEMAINllfA. 
Nomination packages for AMN , NCO, or 

SNCO of the quarter are submitted 
quarterly. Packages are due by 1400, on 
Saturday of the UTA after the end of the 
quarter. (Jan, Apr, Jul, Oct) 

FY2003/2004 UTA SCHEDULE 
07-08 Feb 04 
06-07 Mar 04 
03-04 Apr 04 
01 -02 May 04 

05-06 Jun 04 
10-11 Jul 04 
07- 08 Aug 04 
11-12 Sep 04 

As of 20 Dec 2003 
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Fri, 05 March 2004 
1300 
1430 

1600 

Pre-UTA Cmdr Staff Mtg 
Pre-UTA First Sgts Mtg 

Top 3 Executive Board Mtg 

Sat, 06 March 2004 

Bldg 1043, CC Conf Room 
Bldg 1066, OG ConfRoom 
Bldg I 066, OG Conf Room 

Unit Designated Sign In Unit Designated 
0730-0930 Newcomers In-Processing Bldg I 043, Room 201 c 
0730-0930 Customer Service Section Open to Newcomers ONLY 
0730-0900 Wing Training Office Closed Bldg I 043, Room 206 
0830-0930 Unit Career Advisors Mtg 513th ACG Conf Room 
0900-1000 6 Month Contact Mtg Bldg 1043, CC Conf Room 
0900-1000 Mandatory 3A0XI Tng Bldg 1066, OG ConfRoom 
0730-0930 Computer Based Testing Bldg 1030, Room 214 
1000-1130 Newcomers Orientation Bldg l030,Room214 
l000-1100 Mobility Rep Meeting To Be Determined 
1030-1130 FirstSgtsMeeting Bldg 1043, CCConf Room 
1130-1200 Lunch-Time Chapel Discussion Vanwey Dining Facility 
1300-1530 Newcomers Ancillary Tng Ph I Bldg I 030, Room 214 
1300-1400 Adverse Actions Mtg Bldg I 043, Wing CC's Office 
1400-1500 Training Managers Mtg Bldg 1043, CC Conf Room 
Unit Designated Sign Out Unit Designated 

Sun, 07 March 2004 
Unit Designated Sign In Unit Designated 
0730-0800 Protestant Chapel Service 513th ACG Auditorium 
0730-0800 Catholic Mass 513th ACG Conf Room 
0730-0930 MPF Closed for In-House Tng Bldg 1043 
0750-1 I 15 CDC/PME Course Exams Bldg 460, Room 215 
0800-1115 Newcomers Ancill ary Tng Ph II Bldg 1030, Room 214 
0830- I 030 Supervisor Safety Training Bldg 1030, Room I 04 
0830-0930 Enlisted Advisory Council Bldg 1043, CC Conf Room 
0900-1000 Mandatory 3A0X I Tng Bldg I 066, OG Conf Room 
1000-1100 HRDC Meeting Bldg 1043,CCConfRoom 
1245-1545 First Duty Station Bldg I 030, Room 214 
1300 SORTS/Post UTA Mtg CAT 
1400-1500 JG period w/Capt. Vardaro Bldg 1043, Room B- 1 
1500 Fly Safety Mtg Bldg I 048, OPS Briefing Room 
Unit Designated Sign Out Unit Designated 

Fri, 02 April 2004 
1300 Pre-UTA Cmdr Staff Mtg 
1430 Pre-UTA First Sgts Mtg 
1600 Top 3 Executive Board Mtg 

Sat, 03 April 2004 

Bldg I 043, CC Conf Room 
Bldg 1066, OG Conf Room 
Bldg J 066, OG Conf Room 

Unit Designated Sign In Unit Designated 
0730-0930 Newcomers In-Process ing Bldg 1043, Room 201C 
0730-0930 Customer Service Section Open to Newcomers ONLY 
0730-0900 Wing Training Office Closed Bldg I 043, Room 206 
0830-0930 Unit Career Advisors Mtg 513th ACG Conf Room 
0900-1000 6 Month Contact Mtg Bldg I 043, CC Conf Room 
0900-1000 Mandatory 3A0XI Tng Bldg 1066, OG ConfRoom 
0730-0930 Computer Based Testing Bldg 1030, Room 214 
I 000-1130 Newcomers Orientation Bldg 1030, Room 214 
I 000-1100 Mobility Rep Meeting To Be Determined 
1030-1130 First Sgts Meeting Bldg 1043, CC Conf Room 
1130-1200 Lunch-Time Chapel Discussion Vanwey Dining Facility 
1300-1530 Newcomers Ancillary Tng Ph I Bldg 1030, Room 214 
1300-1400 Adverse Actions Mtg Bldg 1043, Wing CC's Office 
1400-1500 Training Managers Mtg Bldg 1043, CC Conf Room 
Unit Designated Sign Out Unit Designated 

Sun, 04 April 2004 
Unit Designated Sign In Unit Designated 
0730-0800 Protestant Chapel Service 513th ACG Auditorium 
0730-0800 Catholic Mass 513th ACG Conf Room 
0730-0930 MPF Closed for In-House Tng Bldg 1043 
0750-1115 CDC/PME Course Exams Bldg 460, Room 215 
0800-1115 Newcomers Ancillary Tng Ph II Bldg 1030, Room 214 
0830-1030 Hazardous Communication Bldg I 030, Room I 04 
0830-0930 Enlisted Advisory Council Bldg I 043 , CC Conf Room 
0900-1000 Mandatory 3A0X I Tng Bldg I 066, OG Conf Room 
1245-1545 First Duty Station Bldg I 030, Room 214 
1300 SORTS/Post UTA Mtg CAT 
1400-1500 JG period w/Capt. Vardaro Bldg 1043, Room B-1 
1500 Fly Safety Mtg Bldg 1048, OPS Briefing Room 
Unit Designated Sign Out Unit Designated 



ATTENTION 
Military Pay 
File for 
pay by: 

Receive Direct 
Deposit by: 

Tinker was srheduled for mass implemcnlation \Ired 0D9J's Apr. 14, 200J th rough Apr. 20, 
2003. or course this da te has already passed a nd we have received upda les from HJ% or our 
members. This is Air Force wide and CYCr)'onc who has not upda ted lhci r 00 li'orm 9J on the 
Virtual l\ lPF needs to do so ASA P. It can be accomplished from any compuler wilh inlcrncl 
access b)' going to www.arpl·.ra11dol1>h.afmil. You will need to know your dale of rank, pay 
date. and command (ex: AFRC) in order lo sign on. T hen click on lhc VMl'li' icon and follow 
instructions. Questions should be directed to Customer Service at 7J4-7492. 

Military Pay (405) 734-5016 

------------ --- ------ - - -----
Newcomers Ancillary Training 
Newcomers Ancillary Training Phase I & II are conducted monthly in Bldg 

l030. Room 214. Unit training managers are responsible for ensuring their 
new personnel are scheduled to attend within 90 days of their first UTA. If you 
have any questions. contact the MPF Education & Training Office a l 734-7075. 

Day Time Subject OPR 
Phase I 

Saturday 1300-1315 Air Force Fitness SVF 
Saturday 1315-1400 Information Assurance CF 

02 Mar JO Mar 
04 Mar 12 Mar 
08 Mar 15 Mar 
II Mar 19 Mar 
16 Mar 24 Mar 
18 Mar 26 Mar 
22 Mar 30 Mar 
24 Mar OJ Apr 
30 Mar 07 Apr 
01 Apr 09 Apr 

Saturday 1400-1500 Drug and Alcohol , Suicide/ SG 
Workplace Violence Prevention 

BA~ Recertification 
Dea lines 

Saturday 1500-1530 Local Conditions-Traffic SE 
Phase II 

Sunday 0800-0830 Base Populace CEX 
Sunday 0830-0845 IG Briefing IG 
Sunday 0845-1015 UCMJ/Ethics JA 
Sunday 1015-1045 Counter Intel /Awareness SFS 
Sunday 1045-1115 Human Relations ME 
Sunday 1245-1545 First Duty Station ME 

-------------------------
UCMJ Briefing: 
All enlisted personnel are required to 
have the UCMJ briefing within two UTAs 
of their first reenlistment. This briefing 
is held during Phase II of the monthly 
Newcomers Ancillary Training at 0845 
on Sunday of the UTA in Bldg 1030, 
Room 214. 

Ethics Briefing: 
All reserve personnel are required to 
have the DOD Ethics Briefing within 90 
days of reporting for duty. This briefing 
is held in conjunction with the UCMJ 
briefing during Phase II of the monthly 
Newcomers Ancillary Training at 0845 
on Sunday of the UTA in Bldg 1030, 
Room 214. 

Disaster Preparedness: 
Unit Training Managers must schedule 
Chemical Warfare Training, by name, at 
least one UTA prior to the requested dates 
by calling CEX at 734-4460. All personnel 
must bring a complete training ground 
crew ensemble (GCE) including the mask 
and its hood to all classes. Those 
attending Initial n:iust be prepared to 
process through a tear agent chamber. 
Wear of contacts is prohibited in all 
classes. Anyone arriving late, without a 
complete GCE with mask, or wearing 
contacts, will be released back to their 
unit and reported as a no-show. 

Drug Testing: You must report 
within two hours of notification. 

If Last Then Forward 

Digit of Listing to Unit 
SSAN is: Commander in: 

I November 

2 December 

3 January 

4 February 

5 March 

6 April 

7 May 

8 June 

9 July 

0 August 

If you need assistance or have suggestions on how we can improve our service to you, 

Recerti fie a-
ti on due in 
by end of 
month in: 

January 

February 

March 

April 

May 

June 

July 

August 

September 

October 

please call us at (405) 734-7075, or stop by our temporary office in Trailer B, South of Building 1043. 

Editor: CMSgt. Sharlotte A. Epps, Chief, Education & Training (ART) 
Assistant Editor: MSgt. Dennis 0. Cain, Asst. Chief, Education & Training (ART) 
Contributing Editors: TSgt. Sharon Lechman, NCOIC, Schools and OJT (ART) 

TSgt. Melanie E. Cherry, Education and Training Advisor 
Mr. John Baker, Education and Testing Services Advisor 
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Fu re eserve ea ers gathered last mo nt h for a special 20-hour workshop hosted by the Human 
Resource Development Council. 

HRDC Workshop trains future leaders today 
By Maj. R ich Curry 
507th ARW Public Affairs 

Reservists from the 507th ARW and 
5 13'" ACG participated in a specia l two
hour workshop last month hosted by the 
unit Human Resource Development 

Counc il. 
T he work shop. prepared by Master 

Sgt. Steve Rh odes a nd Tech . Sgt. 
LaShunda Joseph, was a blend of lec
tu re a nd team-bui lding exercises focus
in g o n de ve lopin g leade rship and 

mentoring supervisory skills. 
According to Capt. Adrian Mahone, 

HRDC Cha irman , the session was the 
firs t of a n anti cipa1ed se ries o f special 
progra m offeri ngs to he lp develop and 
re fine the skills of future organization 
leade rs. ··We had such a great 1L1mout 
and respo nse las t month thai we in1end 
10 offer thi s course again in the future," 
Mahone sa id . ··We're a lso looking at 
ot he r training topics for addi tional offer-

ing~:· .. 
·-The HRDC d id a fantasllc JOb 

.,.ith thi s event," sa id Col. Stayce Har
ri\, 507'" ARW Vice Commander. ··we 

M 

be li eve this training workshop and oth
ers like them will provide vital training 
for those who we hope become our fu

ture leaders." 
1l1e purpose of the HRDC is to ad

vise and make recommendations to the 
commander on issues regarding work 
force diversity, career development, as-

.. 

signment, and promotion oppo11unities for 
all unit reservists and civili an work fo rce 
e mployees. "Our charter ca lls fo r us 10 
develop proac1i ve processes 10 help im
prove career opportun i1 ies fo r everyone. 
Thi s workshop was a greal way 10 help 
prepare fulllre unil leaders," Mahone 

said . 

Leadership and mentoring handout guides were part of the workshop 
in addition to team participation exercises. 

[_-----~ ~~· •~~m=*-------='~=-rn;ro--::, I 
Chart your course nn ~~,1~-J al 
to P~X~i~~,'vo!!;!,"ess ~ ~I~ • 

507th ARW Public Affairs 

'
~ ' 

The oaun 1le t has been lap mn (wa lk?) around a 1/4-
ihrown. The chall enge is be- mile lrack. Don't push your- r- ,:; 
fo re you. You know 1he ben- self100 much. ~ 
efi ls of physica l fi111ess. And Whal did you score? ,,--
wilh 1he proper mindse1, you Prepare a plan of a11ack. / 1, · ~ 
know 1heAir Force fitness pro- De1ermine you r 1arge1 goals. r 1 
gram 1es1ing is a challenge at Are 1hey realis1ic? Set an in- ____/ , 
which you ca n succeed. cremen1a l goa l 1ha1 you 1hink , 

You know your mission. II you can achieve in 1he near 
is now 1ime 10 c han yo ur fu ture.Ask yourse lfw hal life 

cou rse. 
Firsl you need 1he fac1s. 

Thal means you need 10 have 
a copy of 1he new fi111 ess cri -
1eria which can be found al 
h11p://www.af.mil/ne w/USAF 
Fi1ess Charts. pdf. 

Study 1hem. What are 1he 
poinls for 1he 1ime ranges in 
1he 1.5-mile mn thai apply 10 
your age and sex? l-low about 
1he number of push-ups and 
crunches? Whai abou1 your 
abdominal circumference! 

style changes are needed 10 

ob1ai n 1hem. 
Now 1he hard part. Prepare 

menially. Make 1he com mit
ment. Fi ll your head w i1h all 
1he reasons why 1his lifetime 
undertaking is important- 1ha1 
keeping fit imp roves your 
quality of living; that it im
proves your menial alertness; 
1ha1 i1 adds years to your li fe ; 
1ha1 i1 's a de mand of our war
rior cullu re. 

Fitness special ist Staff Sgt. Abb Woomack helps 
reserve member Chief Master Sgt. Gary Bourisaw 
'customize ' a personal fitnes s pl an . W ith the 
promise of spring, Wing members should act now 
to get 'fit to fight,' and be ready for the Air Force 
fitness program testing. 

Make a rea lis1ic self assess
men1. Measure you waist. Do 
push-ups. Find a spoiler 10 
help you do crunc hes . And 
perhaps lime yourse lf in a six 

Now execute. Just do it. 
Auack 1hat wais1l ine if you 

must. Ea l se ns ibl y. Learn 
more on nu1ri1ion. Die1? 

Work 10 increase 1he num
ber of push-ups you can do in 

one minule. S1re ng1hen your 
upper body wi1h weigh I !rain
ing. A more convenient means 
is 10 j us1 do push-u ps o fl e n. 
It onl y lakes a momem 10 give 
yo urse lf 20 a few 1imes a day. 

Work on improvi ng your 
1.5-mile mn lime. Take it s low 
al firsl. Gel physica l al every 
chance. Do aerobic exe rcises 
ofl e n. Squeeze in a workou l 

al every opportunity-you on ly 
need 20-30 minu1cs. Do a va

rie1y of exercises. 
Siart an aerobic chart a nd 

c hart your exercise ac ti vi ti es. 
Record 1he da1e. 1ypc of ex
e rcise, a nd duratio n. With 1he 
recording you ' ll gel 1he sati s

facti o n of see ing improve
me n1s. And o nce in a whil e 

1irne yourse lf doing s ix laps. 

Common sense facts about the Air Force fitness tests 
Abdominal circumference 

measurement 
- An abdomina l measuremen1 wi1h a 1ape mea

sure, mdependent of heioh1 or aoe· 
Scores from O 10 30 poi;ts; '" ' 

R~qui res lhe mos1 work to show improveme nl; 
Diel and exercise IOgether work best fo r weighl 
reduc1ion 

- Self-discipline is necessruy fora healihy lifestyle 

1.5-mile timed run 
Besl s ingle indicator for overall fitness 

- Scores from O IO 50 points; 
- 1lle bes1 aerobic exercise include jogging, 

swi mming, cross-country sk iing and 
singles tennis: 
Fligh t Surgeon Ke nn e th H. Cooper 
co1111ed 1he 1em1 "aerobi cs" in 1he late 
1960s 
Stop smoking 

MARCH2004 
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Push-ups 
Prope r push-up inc ludes 

a s 1raig h 1 b o d y a nd 
breaking the plane of the 
e lbows; 

Scores Oto IO points 

Crunches 
- Scores O to IO points 
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Recruiters seek recruiting applicants 
50~~ ~~~; :ill ~ierce_ have over 16 years of total acti ve Fed- train ing meetings and are required 10 at-

• l;l§a;Uhil~[ij~[:i!i!tft ] 

The A" F ubllc Affairs ern l Military Service. and must be wi ll - tend annual anci llary training to include 
,r o rce Reserve Comm· d . . I 

CUffi!ntly I k. f an is mg to re ocuie. the new physica l fi tness standards . 
._ "o 

00
. ing o r top perfo rmers to According to Greene, ··My ini tial ex- According to C hi ef Maste r Sgt 

"""' me rec ruite rs . . . . -A · penence m recru1 tm g was wi th the 
\\~ ~ o ne o f the 507th Air Refue ling U.S. Marines from 1987 to 1990. 

mg s top rec runers, Tech. Sgt. Marvin TI1e hiring process was a little dif
Greene c ho ruses tha t ca ll to unit mem- feren t for them. When l became 

~rs. an Ai r Force recruiter! had tocom-
-- 1 wo uld recommend recruitin o to ple te an applicatio n. my records 

anyo ne _as a ca ree r. I really love my job were reviewed to ensure my quali
and I think it's the best j ob around."" Ser- ficat ions were compatible fo r re
geant Green said. c ruitin g duty. Fo ll ow in g the 

'"Whe n I go t into the A ir Force Re- records review, I was interviewed 
serve I knew I wa nt ed to be a recruite r.'· by the se ni or recruiter. Foll owing _ 
he sa id . Recruitin g duty o ffe rs not o nl y the inte rview, I was referred 10 
active d uty benefi ts but recruite rs get to attend a three-day evaluation and 
work wi th an exce lle nt team he sa id . ··we se lecti on course at Robins AFB. b 
ge t paid to talk to people th rougho ut the From there I was selected 10 at-
community about the Ai r Force Reserve. tend the recrui tin g school. " -
'We have suc h an exc.: llent wo rkin g en- O nce applicants are se lec ted 1 

v ironme nt in w hich anyone can excel if they are schedul ed for a six-week 
they app ly the mse lves." recruiting school at Lackland AFB, 

The unit 's recruiting o ffi ce is looking Texas. Upon completion, recruiters en
for experienced rese rvists to fill th e nu- ter into a nine to 12 month on-the-job 
merous rec ruitin g positions th roughout training plan, which leads to cenification 
the United S ta tes. as a full y qualified recruiter. In addition 

Applicants must meet the fo llowi ng to the initi al trai ning recruiters auend pe
require me m s, to be cons ide red for em- riodic workshops and seminars. 
ployment: a minimum of one year par- ··our train ing is a continual process. 
ticipation in the Air Force Reserve, must Profess ionals can never kn ow it a ll ," 
ho ld the rank o f A IC o r higher, must ho ld Gree n said wi th a smile. Loca lly, 507'h 
a three skill leve l in any AFSC, canno t ARW/ RS rec ruite rs a ll end quart e rl y 

Recruiters request testimonials 
The 507'" Recruiting Office is cur- 00A testimonial can discuss yourfeel-

rentl y so liciting military 1es1imonials ings aboul your working environment. 
from unit reservi sts. your fellow team mates, or your career 

According to recruiter Tech. Sgt. and personal asp irations and how the 
Gene Higg ins, "We re ly heavil y on tes- military helps you meel your goals,"said 
limonials to show a potential recruit real Sergeant Higgins. 
people di scuss ing rea l careers and l

0

~e "E-mail messages are fine," Ser-
benefilS rece ived from the Reserve. geant Higgins sa id . ··w e can copy the 

Higgins says a typica l testimonial messages received and work with them 
consislS of one to three paragraphs 111 to make ou r prese111a1ion kits." 

hich a reservist provides personal ex- Inte rested individuals should send 
~ences on an a~pecl of military life. messages to gene.higgi ns@afrc.af.mil. 
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Tech. Sgt. Marvin Greene 

Alfonso Garza, 507'" Air Refu eling Wing 
Recruiting Services senior recru iter. "Ser
geanl Greene is no stranger 10 success. 
Over the past two years he has excell ed. 
His profess iona lism and commitment to 
the team has earn ed him severa l awards 
including the Century C lub badge, Air 
Force Reserve Command Top Rooki e 
for Above Average zone, Top Rookie 
wi thin the 604'" Recrui ting Flight , Top 
Non-Prior Service Recruit er 604'" Re
cruiting Flight (second quaner FY03), and 
a speech award he earned du ring Rccniit
ing School." 

" l ha ve ove r fi ve years in the recniit
ing ca reer fi eld and over 15 years active 
duty time." sa id Sergeant Greene. '"To 
this day l still enj oy pulling on my uni 
form and sharing 1he Air Force Reserve 
wi th anyone. We work in a very positive 
and fun envi ronment , something 1ha1 rc:: 
nects directly on our leadership." 

For more information on becoming 
an Air Force Reserve recruiter, contact 
Chi ef Master Sgt. Alfonso Gar.w al ei
ther (405) 734-533 1 or DSN 884-533 1. 
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Doors open for active duty to join AF Reserve 

ROBINS AIR FORCE BASE. Ga. 
_ The Air Force is opening doors and 
modify ing programs 10 g ive people leav
ing active duly an opponunity to continue 
their military careers in the Air Force 

eased requirements fo r the Force Shap- when required. Being an LMA is a nex
ing Program.'" ible way to be in the Air Force, servi ng a 

To qualify fort h is progmm. applicanLs minimum of 12 days throughout the year 
must have a reenlistment code approved and 1wo week., of annual tour each yea r. 
for con tinued military servic.: and meet Just like 1mdi1ional unit reservists. IMAs 
all the Palace Chase e lig ibility cri teria may be mobili zed by the president dur
under the Force Shaping rules. ing wart ime or contingency opemtions. 

Reserve. 
As the ac ti ve force tr ies to reduce 

manning by abo ut 16,600, th e Air 
Force Reserve is seeking to hire many 
of th ose ex perie nced a irme n and give 
th em a more n ex ible way to have a 

Applications underthese new rules are However. IM As are .c.signed directly 10 
being accepted from Feb. -I th roug h active-duty uni1, instead or Reserve 
March 12. To be approved. applicants squadrons. 
must separate from active duty between ··w e·re trying 10 be proactive and take 
May 15 and Sept. 15. Though the nor- the Air Force ·s overages:· said Colonel 
ma l appl ication process is from seven 10 Palme r. ··rr we have a qualified person, 
e ight weeks, under the new rules. o ffi - we· II do everything we can to s ign them 
cials at AFPC expect 10 be ab le 10 no ti fy up in the Air Force Rese rve:· 

career in the military. 
"This is an exce llent opportunity fo r 

prio r-serv ice people on ac ti ve duty 10 
join our Rese rve programs,,. sa id Col. 
Franc is Mungav in . director of Recruit
ing Service al Headquarte rs Air Fo rce 
Reserve Command at Ro bins AFB . 

applican1sof1he irresults withi n fo ur to Anyone interested in finding o u1 
s ix weeks. more about the program shou Id con-

•·we · 11 be work ing on a first-come, tact the in -se rvice recruiters localed 
firs t-se rved bas is:· said Chief Allick . at thei r military pt:rsonnel night. Air 
'•With the restric tions loosened up on Force Rese rve in -se rvice rec ru i ters 
ac ti ve-duty service commitmen ts. we are loca ted at 65 bases worldwide . 
expec11oprocessa lo1ofapplica1ions ." During o ut - process in g from active 

"Our people a re ma kin g eve ry effort 
to ensure that a ll po1en1i a l candidates 
a re aware o f the ir re lease options." 

Current A ir Force manning num
bers are beyond the auth o ri zed end
strength of 359,300 a irmen on ac ti ve 
duty. The new Force Shapi ng Program 
has sched ul ed ac tive-d ut y numbe rs 10 
drop by 3,900 offi cers and 12,700 en
li s ted a irmen by Sept. 15. 

"The Fo rce S hap ing Program ini 
tiati ve that wi ll have the g rea tes t im
pact on us w ill be th e expanded app li 
cati on of the Palace C hase program, .. 
s,11d Lt. Col. Dirk Palme r a t AFRC 
~ec ruitin g Se rvice. --we expec t 1ha1 
airmen in all A ir Fo rce spec ialty codes 
will be e lig ible to apply for Palace 
Chase ~vi th a minimum of two yea rs 
111 serv ice.'' 

Palace C hase is a program for air
men to transi ti on off of ac tive duty by 
1ri_1d111g th e ir act ive-d ut y se rvice co111-
m11me111s for Air Force Reserve ser
vice commitments. 

Though people in al l AFSCs are e li- dut y, meeting wi th th e in-se rvice rc
g ible to apply fo r 1he Palace Chase c rui1er is a required s top. According 
trans fe rs 10 the Air Force Reserve. 10 Co lone l Palmer. th e purpose of the 
a irmen mus! have graduated from the ir appo intment is 10 find ou t if joining the 
initial trai ning, qualified as 3- levels and Air Force Rese rve is a viab le o pti o n 
11 01 be scheduled 10 be retrained. Some for the separa ting airme n. NCO o r 
Air Force Academy grad uates may be officer. 

approved for 1he program a nd Ai r ··we have fou nd that when o ur re
Force ROTC cade ts may ap ply to be c ruit e rs help a n app licant ge t exac tl y 
commissioned directly into Ai r Force w hat he or s he wants. things work o ut 
Reserve jobs for s·i.,-yearcommitmcnts. bes t for both the app li cant and th e Air 
instead of the typical four-year tour of Force Reserve.'' said Co lo ne l Palmer. 
acti ve duty. ··1t's a win-win s i1un1ion for us a nd 

'" With indi v idual mob iliza1ion th~ individuals leavi ng active duty," 
augmentee end-streng th sitting at 94.8 said Colonel Mungavin . ""They ' II ge t a 
percent, this is a great opportunity to fill more n ex ible way 10 ser ve their coun
some of our current vacancies," sa id Lt. 1ry, and we· II re tain ihe ir ski ll s nnd 
Col. Nancy C. Robinson , director of as- · ex pe ri e nce to a ccompli s h our Air 
s ignmenls at Headquarte rs Air Reserve Force mi ss ion .,. 

.Personne l Center in Denver. "We' re try- F d · 
• 111 more 111forma 1ion about ge tting 

111g to pull out lhe slops and make the t h A . 111 0 1 e ir Force Reserve, c heck it o ut 
transition from the active duty 10 the h 
R on I e Worldwid e We b ,.11 ._ 

eserve as smooth as possible." 

. "Palace Chase is 1101 a new program " 
said Chief Master Sgt. Susan Allick, chi~f 
;~~he Palace Chase Program at the Ai r 

, ce Personnel Center at Rando lph 
AFB, Texas . "The program has just 

Individual mobilization augmentees www.nfreserve.com. A lso, by dialing 1-
800-257- 1212. ca llers can be connected 

are reservis ts assigned part time to ac- to a recruiter i ti . 
li ve- duty units, backfilling o r deploying a nd 8 p.m. n i eir a rea be tween 7 a.m. 
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Judge Advocate reports on adverse actions 
by Lt. Col . Michael J. Farr 

Deputy Staff Judge Advocate 
507'" Air Refueling Wing 

While 2003 saw large numbers o f 
both 507tl1 ARW and 5 13th ACG reserve 
members ei ther ac ti vmed or de ployed. 
and then numerous personne l comin g off 
ofl engthy ac ti vati ons and returning h~ me 
lo their families and civi li an occu pations. 

2003 was al so a very busy year for 
ad verse ac tio ns. Thi s article disc usses 
adve rse acti ons comple ted in 2003 and 
ear ly 2004. wi th the ho pe Tinke r 
reservis ts w ill avo id becomin o th e 
s ubjec ts o f s u c h adverse ac~ion s 
thernsel ves. 

Article 15's 
Three Anic le I 5 nonjudi cia l puni sh

ment actions were comple ted against 
linke r reservists in 2003. For dere licti on 
o f duty cons is tin g o f abuse o f the Gov
ern me nt trave l card. a senior airman re
ceived a suspended reduction 10 the grnde 
o f airman firs t c lass, plus forfei ture of 
o ne- half o f his pay per month for two 
months. 

Under a su spended redu c ti on in 
arnde the me mber does not lose hi s or 
her s ;ripe immediately. Rather, if the 
membe r stays out of trouble fo r the nex t 
s ix months, the reduction goes away. 
However, if 1he me mbe r gets into a ny 
funher trouble durin g that six months, 
the reduc tion is e nforced a nd the date of 
rank for the reduced grade is the date 
theAnicle 15 punishment was imposed. 

Unfonunate ly, this senior aim,an did 
aet into trouble later in th e year when he 
~ommilled the offense o f fai lure 10 go 
and his reduction to airman first class wa.s 
e nforced. An ac ti on 10 enforce _a sus
pended punishme nt unde r an A n1cle 15 
is a lso called a "vaca11on of the suspen-

sion." . f J 
For driv ing under the innuence o a -

coho l (DUI), a staff sergeant received 
an Article 15 punishment of a suspended 

reducti on lo the grade of senior ai nnan. 
fo rfe itu re of S I 00 pay per month fortwo 
months. and 30 days extra duty. Finally, 
a master sergeant rece ived a reduction 
lo the grade of technical sergeant and a 
reprimand unde ranAnicle 15 action fo r 
di srespect 10 a superior commissioned 
officer and sexual harassment. 
Administrative Discharge Actions 

Six administr.ui ve discharge acti ons 
were completed against linker reserv
isL~ in 2003. 

An airman first class received a gen
era l (under honorable conditi ons) dis
charge for unsatisfactory performance 
and misconduct. 

An01her aim,an first c lass received a 
general discharge for failure 10 auainjob 
ski ll proficiency. 

A senior airman received a general 
discharge for unsatisfac tory panici pation. 
Another senior airman rece ived an hon
ornble discharge based on physical di s
qual ification. 

T he di scharge board v01ed 10 retain 
a staff sergeant whose commander had 
recommended him fo r an under 01 her 
than honora bl e cond it io ns di sc harge 
(UOTHC) based on mi sco ndu ct and 
Government travel card abuse and de
linquency. This indi vidual, however, was 
then in voluntarily reassigned lo the ind i
vidual ready reserve (IRR ), in a non-par
ticipating status. 

Another staff sergeant who had re
ceived a civ ilian convicti on for burglary 
and making a fa lse decl ara ti on of own
ership 10 a pawnbroker and for indecent 
ex posure was recomme nd ed fo r a 
UOTHC discharge, bui the expiration of 
his 1am of service (ETS ) prevented hi s 
discharge. His separation, however, was 
coded in such a manner as 10 prevent his 

reenli~tment . 
A UOTHC di scharge is the worst pos

sible type of adm inistrati ve discharge and 
deprives the reservist of virtuall y all 

veteran's bene fit s. Ii is ihe admin is1ra-
1i ve equivale111 of a bad conduct discharge 
(BCD) or di shonorable discharge (DD) 
given by a cou11-mai1ial. 

Fi ve o ther admini strati ve discharge 
actions were either pending or completed 
in earl y 2004. 

A senior airman, who had initia lly 
been recommended fo r a UOTHC dis-
charge based on wrongful use of mari 
juana, received a general discharge in 
early 2004 after waiv ing his en1 i1 lemen1 
10adischargeboard hearing at HQAFRC. 
(For unit reservists, such as those as
signed 10 507 th ARW and 5 13th ACG. 
HQ AFRC is the discharge authority). 

An airman first class is awaiting fina l 
discharge action by HQAFRC for wrong
ful use of marijuana, with a recom
mended UOTHC discharge. This ainnan 
had provided a urine spec imen during 
random urine testing conduc1ed during 
the September 2003 UTA. His spec imen 
1es1ed positi ve for marijuana. 

Another airman first class, who tested 
posi ti ve for marij uana on a urine speci
men submi11ed at the January 2004 UTA 
is also awai ting discharge action wi th a 
recommended UOTHC discharge. 

As these cases clearly demons1ra1e. 
wrongful use of illegal d111gs will 1101 be 
1olera1ed in the Air Force reserves. Mem
bers who get caught using illegal drugs 
wi ll almost certainly face admin istrati ve 
disc harge, usually wi th a recommended 
UOTHC c harac terization. 

Other di scharge cases pending fina l 
c.1c 1ion include an airman fi rst class for 
unsa1isfoc10ry pai1 icipa1i on (genera l dis
charge rt!comn1endation), u senior ain1uu1 
for lllinor disc iplinary infracti ons and 
Governmen t 1rn ve l ca rd delinquency 
(UOTI-IC recomlllendati on), and an air
man first c lass for a pallern of J11i scon
duc1 (UOTHC recommendation). 

In addition 10 the foregoing actions, 
eight Tinker reservis ts (three seni or air-
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New temporary health benefits announced 
The Departme nt of Defense an

nounced recen tly that it wi ll implement 
1he "2004 Temporary Reserve Hea lth 
Benefit Program·• forcenain eligible Re
serve Component sponsors and their 
family members. 

provisions in ph~L~s starting in the 'ipring. 
"These new temporary provisions 

were designed by Congress 10 imp rove 
readiness and enhance access 10 care fo r 
Reserve servicemembers and their fami
lies,' · said Dr. William Winkenwerder Jr .. 
assistant secretary of defense for healih 
affairs. "We are implementing these new 
provis ions as soon as poss ibk:· he said. 

The Emergency Supplemental Appro
priations Act and the National Defense 
Authorization Act (NOAA) fo r fisca l 
2004 authori zed new hea lth benefits, 
so me permanent and some temporary. 
The 2004 Temporary Reserve Healih 
Benefi t Program includes three tempo
rary Tricare benefi t provisions: some are 
effecti ve as of Nov.6.2003. and all ex
pire Dec. 3 1, 2004. Total expend itures 
for these new provisions may not exceed 
the$400 million limit established by Con
gress fo r fi scal 2004. Tricare Manage
ment Activity wi ll impleme nt the new 

One provision temporarily m11horizes 
Tricare medica l and denlll l coverage for 
Reserve component sponsors activatt!d 
for more than 30 days and thei r family 
members. Eli gibili ty begi ns ei ther on the 
day the sponsor recei ves delayed-effcc-
1ive date acti ve duty orders or 90 days 
prior 10 the date the active du ty period 
begins. whicht!ver is later. 

A second provision temporarily e,,-
1ends elig ibility for Tricare be nefits 10 

Adverse actions (cont'd) 
men. three airmen fi rs t class. and two 
aim1en) were involuntari ly reassignt!d to 
the Individual Ready Reserve (IRR) (non
panicipating s1a1us) in 2003. Four of 
thc.! se cases were for unsati sfactory par
ticipat ion. three were for unsatisfactory 
progress on th e! weight management pro
gram, and one was for a two-time CDC 
fai lure. 

Unsmisfoc1ory panicipmion is defined 
,L~ missing nine or more periods of Inac
ti ve Duty Trai ning (IDT) on an unex
cused basis in a 12-month period. II also 
includes fai lure 10 complete a scheduled 
annual tour in a fi scal year un less substi-
1u1ed or excused. 

Since each Unit Training Asselllbly 
(UTA) weekend has four training peri
ods, ii only lakes missing a li11le lllore 
than two UTA weekends 10 acc111e nine 
unexcused absences and the n become 
subject 10 being involuntarily reassigned 
lo the IRR. 

Ttnker reservists who value their ca-

reers should take heed of this and im
mediately discuss the situation wi th their 
supervisor or commander as soon a.s they 
rea li ze there might be a problem wi th 
bei ng able 10 anend UTAs or annual tour. 

Anothe r po1e111i al consequence of 
unsatisfactory panicipation is administra
tive demotion. 

In 2003, a staff sergea111 and two se
nior airmen were demoted to the next 
lower grade because o f unsatisfac tory 
participation. Two o ther reserv is ts , an 
ai rman firs t c lass and a staff sergeant, 
were also pending demotion actions as 
of ea rly 2004 because of un sa1isfac-
10ry panicipation. In another demotion 
case, a master sergeant was de moted 
to techn ica l sergeant for failure 10 ful 
fill NCO responsibilities in the fo rm of 
Government travel card abuse. 

Pe rsonnel wi th questi ons abou t the 
variou s adverse ac ti ons may con1ae1 
the 507 th ARW Lega l Offi ce at 734-
3823. 

I 80 day, under the Transitiona l Assis
tance ~ lanugc111t:nt Program for Reserve 
component ,pon,ors who separate from 
active duty stalU, during. the period Nov. 
6. 2003 through IA.·c 3 1. 2004. and I heir 
eligible family nll!rnber.-. 

The third provi,ion temporaril y ex
tends Tricare lllt'dical bendils 10 Reserve 
component sponsor.- and fami ly mem
bers who a.re e ither unemployed or em
ployed but not eligible for employer-pro
vided health coverage. 

These temporary provisions encl on 
Dec. 3 1. 200-l. 

·· \Ve encm1mgc Re.serve component 
sponsors and family me mbt:r,. 10 save 
hca lih care rt.'Ccip1,. claims and exp lana
tion of benefi ts fo r dates o f,ervice from 
Nov. 6. 2003. through Dec . 3 1. 2004 . 
This is necessary in the event the spon
sor is determi ned 10 be e li gi ble and the 
care qua lifies for retroacti ve Tricare re
imbursement o nce the 200-I Temporary 
Reserve Hea lth Benefit Program begins," 
said Winkenwerde r. 

The three permanent hea lth benefit 
provisions of the NDAA include: benefit 
cou nse lors for the Reserve compo ne nt 
in eac h Tricare region; authorizati on fo r 
medical and denta l sc rct:n ing and care 
for members nle ned for mob ii izat ion; and 
Tricare eli gi bi lity for reserve o ffi ce rs 
pe nding orders lo acti ve duty fo ll owi ng 
commissioning. 

Additional information for Reserve 
component familio;,s, who have questions 
regard ing the Tricnre bene lit o r need as
sistance processi ng Tricare c laims, are 
available on the Tricare Web s ite al h!!o.;L 
/www I ricnre osd m jf/ and the Reserve 
Affairs Web s ite a l l!.ilJ1.JL 
www defrnseljnk mj 1/rn . Eac h Tricare 
region will soon have a des ignated ben
eficiary counseling and assistance coor
dinator ava ilable 10 assist me mbers and 
fa~ilies with understanding and u·sing 
their enhanced Tricare bene lits. 
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Senior Airman Ashley 
Janzen, a medical 

administrative 
Specialist with the 

507th Medical 
Squadron, shows how 
easy it is to participate 

in the unit Blood Drive. 
Last month, 67 unit 

reservists participated 
in the drive with the 

72nd Aerial Port , 
Squadron leading the 

way with the most 
squadron participants. 

On-final 
R-News 
Air Force One Source 

Air Force One Source is a service 
provided by the Air Force to help with 
information on a plethora of subjects.This 
is an additional service available through 
family support centers. [tis a 24 hours a 
day, seven days a week resource for 
members and their families. TI1is is avail
able at no cost to you and all calls are 

answered live at (800) 707-5784. 
You can also access this resource on 

line at www.airforceonesource.com. 
User ro i s ai,force and password is 
ready. Magnets, wallet cards, and post
cards are available at the Family Sup

port Office, Building I 043, Room 11 0 
and through your squadron first sergeants 

beginning March UTA. 

II 

J 

UTA Worship Services 
Saturday Lunchtime Topic: 

Communication Skills 
in Relationships 

Sunday Service (7:30 a.m.) 
Worship Sermon: 

Advice From a Good Man 
During the April UTA 

Worship Service: 
Celebrating the Communion 

for Easter. 

ers are mandatory for all computer 
equ ipment that is connected to the base 

network." 
3. AF! 33-119 " ELECTRON IC 

MAIL MANAGEMENT AND USE" 

outlines the danger to our systems. 
"Failure to observe the prohibitions 

and mandatory provisions of paragraphs 
3.1 and 3.3 and its subparagraphs by mili
tary personnel is a violation of Article 
92, Uniform Code of Military Justice 

Government equipment (UCMJ). Violations by civilian employ-

!. "rtisnotpermissible tomovecom- ees may resu lt in administrati ve disci

puter equipment wi thout the PRIOR plinary action without regard to other
approval of the equipment custodian." wise applicable criminal or civi l sanctions 

2. "Password protected screen sav- for violations of related laws." 

cc 

507th ARW Recruiters 

+~ 
AIRFORCE 

Tinker AFB, OK 
(In-Service Recruiter) 
Master Sgt. Nathan Bickle 
(405) 739-2980 

RESERVE 
~ 

Moore, Norman, OK 
Tech. Sgt. Gene Higgins 
(405) 217-83 ll 

Midwest City, OK 
Tech. Sgt Marvin Greene (SE) 
Staff Sgt. Sharon McQuiuy (NW) 
(405) 733-9403 

Tulsa.OK 
Master Sgt Pam Peterson (NW) 
Tech. Sgt. Richard D. Kozik (NE) 
(9 t 8) 665-2300 

Lawton, OK 
Staff Sgt. Kamda Thigpen 
(580) 357-2784 

McConnell AFB, KS 
Master Sgt. David McCormick 
(In-Service Recruiter) 
(3 16) 652-3766 

Vance AFB, OK 
Master Sgt. David McCormick 
(3 16) 652-3766 
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